REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


listed below. 


If you want a local angle on a news or feature story provided 
through this service--or have a direct news 


inquiry--you may contact one of the offices 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I...+++++.John M. Chavez 


Room £-430 
Connecticut JFK Federal Bldg. 
Maine Boston, MA 62203 
Massachusetts 617-223-6767 
New Hampshire 
Rhode Island 
Vermont 
Region II.....+.-Edward I. Weintraub 
Room 3580 
New Jersey 1515 Bi 5 
New York New York, NY 10036 
Puerto Rico 21Z-S4E-3435 


Virgin Islands 


Region III.......John P. Hord 
Room 2460 


Delaware 3535 Market Street 

District of Philadelphia, PA 19104 
Columbia -596- 

Maryland 

Pennsylvania 

Virginia 


West Virginta 


Region IV........Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia WOE-BET-4495 
Mississippi 


North Carolina 
South Carolina 


Tennessee 
Kentucky 
Region V......++.John D. Mellott 

Room 772 
Illinois 230 S. Dearborn Street 
Indiana Chi » IL 60604 
Michigan 353-6976 
Minnesota 
Ohio 


Wisconsin 


Region Vi...sseeeessLes Gaddie 
Room 220 


Arkansas 555 Griffin Sq. 8ldg. 
Louisiana Griffin and You: Sts. 
New Mexico Dallas, TX 75202 

Ok Tahoma ZVE-767-4776 

Texas 


Region VII...++++++.+Patrick A. Hand 
Room 2509 


lowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska 316-170-548} 


Region VIII.....+++.-Ernest E. Sanchez 
Room 1468 


Colorado Federal Bldg. 
Montana 1961 Stout St. 
North Dakota Denver, CO 80294 
South Dakota 303-837-4235 
Utah 


Region [X..seeseeeessdOe@ B. Kirkbride 
Room 11201 


Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawati San Francisco, CA 94102 
Nevada TY5-556-3423 
REGION Koseceeeceeees Vacant 

Room 3094 
Alaska Federal Office Bldg. 
Idaho 909 + gg 
Oregon tle, 
Washington 35E taS..7620 








Week of May 30, 1983 


BLACKS HONORED AT LABOR DEPARTMENT'S 
FEDERAL WOMEN'S PROGRAM CEREMONY 





WASHINGTON -- Secretary of Labor Raymond J. Donovan recently presented awar 
to 16 U.S. Labor Department employees in recognition of their personal career 
achievements or efforts to improve the status of working women 


The employees were honored at a ceremony opening the department's observance of 
Federal Women's Week 


Eight black employees were among the 16 Washington-area staff members honored 
for personal achievements They are Flora T R ardson. Annie Elizabeth Ma 
Cecilia J. Bankins, Sherlene P. Thomas, Audrey K. Best, Druezella N High oe 
Louise ¥. Pierson . 

David farris received the mpact Award" in recoanition of his 7 
contributions in improving employment and advancement opportunities for women 


the Labor Department 


in his emarks, Secretary Donovar pressed his and th p er 
to eliminating artificial barrier: women in hirin Oromo { 
wage equity 

Donovan said Lab« Department emp! ees have served progre 
discrimination, but “there is so much more to do." e called for 1 = 
mation's resources to solve both s< and economi< roblems 

The Labor Secretary noted that employees were being honored f th 1 
dedication and personal commitment He praised their efforts “to help ope . 


for other women" and for providing inspiration to their colleagues, both male an 
female. 


An award of appreciation was presented to Alice 8. Hyman and Bettye Robertson 
for dedicated and outstanding contributions to the Federal Women's Program 


According to Elaine Murrell], who heads the department's Federal Women's Program, 
Hyman and Robertson have served on the FWP Advisory Council for several years and 
have demonstrated a capacity to develop innovative programs within their respective 
agencies while also making substantial contributions to the program. 


This year's theme for Federal Women's Week was “Changing Dynamics of Women at 
Work.” Activities during the week included seminars on a wide range of topics 
ranging from health hazards in the workplace to educational programs, job search 
strategies, equal pay, personal budgeting, the world of computers and laws affecting 
women . 


The Federal Women's Program is run by the department's Office of Equal Employment 
Opportunity and Affirmative Action Programs which is headed by Andre C. Whisenton. 
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Week of May 30, 1983 


BLACK OFFICIAL RECEIVES ALUMNUS AWARD 


BUFFALO -- Dr. Lenora Cole Alexander, director of the U.S. Department of 
Labor's Women's Bureau, has received a Distinguished Alumnus Award from the 
State University College at Buffalo, becoming the first black women to be so 
honored in the institution's 112-year history. 


F Alexander, a Buffalo native who earned her undergraduate degree from the 
State University College in 1957, delivered the commencement address. 


residential appointee, Alexander has headed the Women's Bureau since 
Jecember 198]. The Bureau's mandate is to formulate standards and policies to 
promote the welfare of working women and to advance their employment opportunities. 


Inder Alexander's leadership, the Bureau has mounted a number of coordinated 
national and regional programs, including initiatives to promote employer-sponsored 
Id care, address the schoo!-to-work transition problems of young women, and 


d 
crease employment opportunities rough job fairs and follow-up job matching 
9 ve ¥ J ‘ J 


erv cec 
he has increased the Bureau's involvement in international activities. 
sxander led U.S. delegations to Paris for meetings of the Organization for 
Economic Cooperation and Development's Working Party No. 6, on which she serves 
as an elected vice chair. She is participating in planning the 1985 World 
onference of the United Nations Decade for Women, to be held in Nairobi, Kenya. 


, 


a time to listen 


her commencement address, which focused on the theme “ 
and a time to act," Alexander told the 2,681 graduates that they will have to 


respond to the challenges of change taking place in today's society. 


Issues that will demand attention of the graduates, Alexander noted, 
include the role of women in the economy, the revolution in automation, our 
society's educational needs, and urban decay. She urged the graduates to become 
involved in solving the nation's problems, posing these questions: 


“How will you address the issues that impact on equal opportunities for 
women and minorities? How will you fit into the high technology picture--as 
workers in a variety of disciplines, owners of firms, promoters of high-tech 
development, and as trainers and educators? What role will you play in creating 
the kind of learning environment that helps Johnny and Jane to read and do 
math, that provides the thirst for understanding the role of computers beyond 
the entertainment features of video arcades, and that adequately prepares them 
for competition in the world of tomorrow? What will be your involvement in our 
nation's economic renaissance?" 


Alexander said the traditional 3-R's of education have expanded to include 
computer literacy. She said those graduates who plan to assume the role of 
educators will have a “compelling responsibility for the learning process and 


for preparing masses of people for tomorrow's jobs." 


~-more- 








is 


She pointed to the impact of new technology, U.S. competition with foreign- 
made products, and rising energy costs and interest rates as factors affecting 
the economy. 


Alexander noted, however, that economic recovery is underway. “Inflation 
is dow and industrial production is up,” she said, citing a decrease in the 
inflation rate from 12.4 percent in 1980 to 3.9 percent in 1982, and the 2.1 percent 
increase in industrial production in April--the largest monthly increase in 8 
years--as encouraging signs. 


Alexander told the graduates they would not be able to simply “take” their 


place in the mainstream of society; rather, they would have to “make” their 
place in it. 


She concluded, “The value of your education will be reflectd in the sharing 
of your skiijls, talents, and experiences to improve the quality of life for all.” 


sé? 


Week of May 30, 1983 


PRESIDENT REAGAN TO NOMINATE JOHN J. O'DONNELL 
TO LEGISLATIVE POST AT LABOR DEPARTMENT 


WASHINGTON -- President Ronald Reagan has announced his intention to nominate 
John J. O'Donnell to be Assistant Secretary for Legislative Affairs. 


O'Donnell, 58, is a native of Lowell, Mass. 


Since 1979, he has been serving as vice-president of the Executive Counci! 
of the AFL-CIO. He has been with Eastern Airlines, Inc., since 1956 and is 
currently on leave of absence. 


He was president of the Air Line Pilots Association in 1971-1982. O'Donnel! 
served in the United States Navy (1942-1946) and the United States Air Force 
(1950-1951). From 1952-1956 he was with the United States Air Force Cambridge 
Research Facility at the Massachusetts Institute of Technology. 


ae? 








Week of May 30, 1983 


YOUTH LABOR FORCE EXPECTED 
TO BE SMALLER THIS SUMMER 





WASHINGTON -- The youth labor force is expected to be smaller this summer than 
last, resulting primarily from a decrease in their population but also from a reduced 
rate of labor force participation 











The 16-to-24 year-old labor force is projected to total sbout 26.6 aillion is July, some 
800,000 below the level of last summer, the Bureau of Labor Statistics of the U. Department of 
Labor reported 

Within the 16-24 yeer total, yatiaued population declines anor 16-to-21 ear-oldse 
cutweigh the soderate growth in the sueber of 22-to-24 year-olds ° 
tates are expected to be lower this summer f all groupe except f ars 
we 

The youth labor force increases sharply each evummer, a8 students eummer 
work and aes high school and college graduates, asay of whos were e wi e 
attending school, take or look for reguler jobe As shown in table . 
l6-to-24 year-old labor force will mpand by about 3.4 sillion between this April and 
Thais would be slightly lees then the April-Jul acresse tf oes 7 million las yes 
Studests entering the labor force for temporary summer jobs ere expected to account f abou 
two-thirds of the total increase. The res der will come from the permanent entrance f hig 
school and college graduates In addition these entrant estimated 800,000 dents 
were already in the labor force in Apri . ast majo in pert-tige jobs . >e x 
to shift to full-tiae labor market participetic } fet o yea 

Data are based on statietics collected in the Surv 
the Bureeu of the Ceneus for the Bureau of Lebor Statistics. Detailed ® survey ere 





published each sooth in Exployeent end Seraings 


Table 1. Projected 1963 eummertias level of the civilies labor force for persons aged 16 to 24 


(Im thousands) 





—-— ————_—_--- - + + > 


| 
| | 16 to 21 yeare 
| 
| 





ee 
Year Total, | | | | 
16 to . 16 to 19/20 to 21/22 to 24 
yeere Total | years years | yeare 
| — 
April (actual) ...ccceeceees jntipmemesemn Ee. ose 7,471 | 5,670 | 9,964 
July (projected) «.-ceccccccccscecesseeces escccscese 26,550 | 16,177 | 9,779 | 6,398 | 10,373 
| | | | 
Projected increase in the labor force, | | | j | 
april to DALY ccc ccccccccccccccccciovescccsesescess| 3,443 | 3,036 | 2,308 | 7268 | 409 
| | | | | 
Over-the-year change in the labor force: | | | | | . 
April 1962 to April 1983 Eeemnmgroroovooenscess -584 -612 ~489 | -123 28 
July 19862 to July 1983 (projected) ....-++ereeees -608 919 -754 | 165 | 11 
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Week of May 30, 1983 


OSHA BEGINS PILOT INFORMATION PROGRAMS 
ON CATASTROPHIC ACCIDENTS IN CONSTRUCTION INDUSTRY 


ea WASHINGTON -- At three of its area offices, the Occupational Safety and Health 
Administration has begun a pilot program to share information gained during 
nvestigations of catastrophic construction accidents with concerned labor unions, 
trade essociations, workers’ compensation authorities, and other safety and health 
organizations, the Labor Department announced. 


Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, said the 
experimental project is intended to make better use of information about the 
causes of accidents and their prevention. 


__"Although OSHA's citations following investigations are generally readily 
available to interested persons, other data on why an accident happened and how 
it could have been prevented usually aren't," said Auchter. “This kind of 
information typically remains in the files of the area office that conducted the 


enectin 
Spection 


in this project, we want to get a summary of this information out of the 
ling cabinets and into the hands of people who can use it In return, we hope 
to receive comments from experts in labor, industry and elsewhere about how we 
can improve our ability to investigate and, more important, to prevent future 


tragedies.” 


Auchter said that OSHA area offices in Atlanta, Wichita, and Niles, I11. 
1 draft a one-page summary of their investigations of construction accidents 
in which a,worker was killed or five or more workers were hospitalized. The 
summary--which will be put in final form by the OSHA regional office in Atlanta, 
Kansas City, or Chicago--will include: 


rf. | 
wi 


© a written account of the accident illustrated by a sketch; 
© a short paragraph on the hazards involved and the apparent causes; 


0 recommendations on how the accident could have been avoided and 
recurrence prevented. 


Personal identities and the names of companies involved wil] not be used in 
the summary. The regional office will develop classification systems so that 
accidents of similar types can be identified and studied. 


The summaries will be sent rountinely to a list of recipients developed by 


the regional Offices, including labor unions, trade associations, state depart- 
ments of labor or workers’ compensation, major property/casualty insurance 
carriers, safety and health organizations, OSHA-funded on-site consultants, and 
others. Copies also will be sent to OSHA's headquarters for review and for 
consideration of the most useful format and distribution system for the accident 
information. 


Auchter said the pilot project focusses on construction because a high 
percentage of OSHA's fatality investigations occur in that industry. Also, 
accident information can be especially useful in the construction industry where 
a relatively large number of workers are exposed to very similar safety and 
health hazards. 


-more- 








BLACK NEWS DIGEST - 5/30/83 
OSHA - P. 2 


OSHA's pilot project was established by a directive issued May 2 to its 
field offices. The program wil! run until Sept. 30, although it could be extended. 


If this experimental program proves useful and practical, it may be expanded 
to include all federal and state OSHA fatality or catastrophe investigations 
nationwide. 


A 


Week of May 30, 1983 


1982 WORK DEATH TOTAL LOWEST EVER 
SAYS HEAD OF JOB SAFETY AGENCY 


INDIANAPOLIS -- A preliminary estimate shows the nation's 1982 work death 
total was the lowest ever recorded, Assistant Secretary of Labor Thorne G. Auchter 
said in a speech before the Indiana State Chamber of Commerce. 


“This month, the National Safety Council published preliminary data showing 
that the 1982 work death total was the lowest ever recorded,” said Auchter, wh 
heads the Occupational Safety and Health Administration. “These figures include 
some sectors not covered by OSHA, but the overall! decline is very encouraging. 
We think it is a good omen for the Bureau of Labor Statistics’ private industry 
data for 1982 which will come out late this fall." 


Auchter especially noted the National Safety Council's comparative figures 
for = -— During that 10-year period, the nation's all-industry death 
rate fell 35%. 


"The decline in the death rates in the gajor industries covered by OSHA is 
equally iapressive," said Auchter. “From 1972 to 1982, the death rate in con- 
struction dropped 32%; the manufacturing death rate went down 44%." 


Auchter gave credit for this improvement chiefly to employers and workers. 
He added that these data, coupled with declining job injury rates reported by 
BLS for 1980 and 1981, show that “OSHA is working.” 


To continue this success, Auchter called on employers and workers to 
cooperate to improve workplace protections. 


“The idea that management, labor and government are natural enemies in the 
-workplace is outdated," he said. “Today the key to accomplishing anything--whether 
it's improving productivity, increasing our ability to compete in the world 
marketplace, or promoting better safety and health--is working together.” 


In other points, Auchter: 

-- pledged to reduce the permissible exposure limit to asbestos by fall; and 

-- announced an experimental program at three area offices to share data 
about catastrophic construction accidents with concerned labor, industry, 
and other organizations. 


Auchter also discussed his administration's efforts to make OSHA's program 
more balanced and effective, including: a targeting system for safety inspections 


in the manufacturing sector; a four-step process for the issuance and review of 


safety and health standards; strong support for state OSHA rograms; and an 
array of voluntary and incentive initiatives to complement ceananes and enforce- 








Week of May 30, 1983 


STEELWORKERS IN KENTUCKY, PENNSYLVANIA CERTIFIED 
FOR TRADE ACT ASSISTANCE 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that 1,975 
steelworkers in Kentucky and Pennsylvania have been certified as eligible to apply 
for cash benefits, training, and other employment-related assistance under provisions 
of the Trade Act of 1974. 


The secretary said the certification was made because foreign imports were an 
important cause of these workers being separated from their jobs; 475 at the Ashland 
Works of Armco, Inc., in Ashland, Kentucky, and 1,500 at National Supply Co., a 
division of Armco, Inc., in Ambridge, Pennsylvania. 


The certification cites the impact of the 1982 increase in imports of 
carbon steel plate, uncoated hot and cold rolled sheet and strip, and basic 
semi-finished steel. Import penetration increased by more than 25 percent, 
having a substantial effect on customers of the Armco plants. 


The Office of Trade Adjustment Assistance, a division of the Labor 
Department's Employment and Training Administration,- conducted the investiga- 
tion which led to the certification. Workers separated from employment on 
or after Jan. 1, 1982, are eligible to apply for the aid. 


The assistance provides czesh compensation for a total of 52 weeks at the 
same level of unemployment insurance (UI) benefits paid in Pennsylvania and 
Kentucky. (Certified workers must exhaust all UI benefits being paid in the 
states before collecting cash benefits under the Trade Adjustment Assistance 
program. ) 


In some cases, depending on individual eligibility, jobless workers in 
Pennsylvania could collect beyond the 52-week limit---to a maximum of 57 
weeks---because of extended and Federal Supplemental Compensation benefits 
being paid in the state. The state has a 30-week basic program of its own. 


In Kentucky, which has a 26-week program and FSC, the maximum number of 
weeks to collect benefits is 40. 


Certified workers are also eligible for training, job search, and 
relocation aid, and other employability services. When enrolled in an approved 
training program, workers may receive up to 26 additional weeks of cash benefits. 


The Pennsylvania Bureau of Employment Security and the Kentucky Department 
For Human Resources will administer the job search, training and relocation 
activities through their local Job Service offices, and the weekly cash 
assistance through their local unemployment compensation offices. 


eae? 


Week of May 30, 1983 


DONOVAN CERTIFIES 1,000 LAID-OFF STEELWORKERS 
FOR JOR AID __ 





WASHINGTON -- Secretary of Labor Raymond J. Donovan annot 
° ounced that 1,000 
steelworkers of the Allenport Works of Wheeling-Pittsburgh Steel Corp., Allenport, 


Pa., have been certified as eligible to apply for i i 
a. 5 Ss € ply cash benefits, trainin and 
ther employment-related assistance under provisions of the Trade Act of 1974. 


The secretary said the certification was made beca i 
f use foreign imports were an 
important cause of these workers being separated from their jobs. Workers separated 
rom employment on or after July 26, 1981, are eligible to apply for the aid. 


According to the Labor Department, import penetration of hot and cold 
rolled sheet {flat and coils) and seamless pipe and tubing increased sub- 
stantially in 1981, with customers of Allenport Works purchasing more foreign 
steel and relying on stockpiles. 


The Office of Trade Adjustment Assistance, division of the Labor 
Department's Employment and Training Administration, conducted the investiga- 
tion which led to the certification 


The assistance provides cash compensation for a total of 52 weeks at the 
same level of unemployment insurance (UI) benefits paid in Pennsylvania. 
(Certified workers must exhaust all UI benefits being paid in the states 
before collecting cash benefits under the Trade Adjustment Assistance program. ) 


In some cases, depending on individual eligibility, jobless workers in 
Pennsylvania could collect beyond the 52-week limit because of extended and 
Federal Supplemental Compensation benefits being paid in the state. 


Certified workers are also eligible for training, job search, and 
relocation aid, and other employability services. When enrolled in an 
approved training program, workers may receive up to 26 additional weeks of 


cash benefits. 


The Pennsylvania Bureau of Employemnt Security will administer the job 
search, training and relocation activities through its local Job Service 
offices, and the weekly cash assistance through local unemployment compensa- 


tion offices. 
a? 





Week of May 30, 1983 


STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: MARCH 1983 


WASHINGTON -- Unemployment rates rose in most states between March 1982 and 
March 1983, but the magnitude of the increases was generally smaller than in 


recent months, according to preliminary data released by th 
Statistics of the U.S. Department of Any nee wee 


The national unemployment rate for all civilian workers increased 1.3 
. rcent 
points over this period from 9.5 to 10.7 percent, not seasonally adjusted. ania 


Over-the-year declines in nonfarm payrol! employment among the states also were 


smaller than those reported for previous months. (Da 
variation. ) \Data are not adjusted for seasonal 


Qnenploymen: 


Righer jobless rates were reported in 41 States and the District of Columbia between March 
1982 and March 1983. Most of the changes, however, including all of the apparent declines, were 
relatively emall. “Six States recorded increases exceeding 1} percentage points--Loutsiana, 
CGklahomus, Pennsylwania, Texas, West Virginia, and Wyoming. 


Unesployment rates were at or above the national rate in 23 States in March 1983. (See 
wep.) Weec Virginia (20.1 percent), Michigan (17.0 percent), and Alabama (15.0 percent) 
continued to experience the highest jobless rates. Declines in saanufacturing were che again 
reason for the high unemployment rates in Alabama and Michigan, while te cutback in gaining 
employment was the sajor contributing factor in West Virginia. 


Unemployment rates decreased in 45 of the 234 reporting metropolitan areas over the year, 
with decreases of 2 percentage points or sore in only eight metropolitan areas. The largest of 
these declines (4 percentage points or sore) were in Water loo-Cedar Falls, Towa, 
Janesville-Beloit, Wiec., Anderson, Ind., and Flint, Mich. Im contrast, 183 areas reported rate 
increases. Most increases were emall, as only 57 areas had increases of 2 percentage roints or 
more. The largest of these increases (at least 6 percentage points) occurred in Johnstowm, Pa., 
Ouluth-Superior, Mign., Beaumont-Port Arthur, Tex., Peoria, Ill., and Pittsburgh, Pa. 


Unemployment rates equaled or exceeded the national rate in 100 of the 234 metropolitan 
areas reporting jobless data for March 1983 Johnstown, Pa., had the highest 
wmemployment rate--24.6 percent. Pour other «areas reported rates in excess of 20.0 
percent--Modesto, calif., Duluth-Superior, Minn., Sheron, Pa., and Muskegon-Norton 
Shores-Muskegon Heights, Mich. Rates of lese than 5 percent were reported for Austin, Tex. 
Raleigh-furhas, ".C., Lawrence, Kan., and Stamford, Conn. 


Beploywent 


Monfare payroll employment, «ss seasured by the sonthly survey of nonagricul tural 
establishments, fell in 40 States and the District of Columbia between March 1982 and March 
1983. Job losses were concentrated in four industry divisions--manufacturing, mining, 
construction, and transportation and public utilities. Manufacturing employment declined over 
the year in virtually every State. 


Four States reported job losses of sore than 100,000 over the year--Penneylvania (180,000), 
Texas (170,000), Illinois (140,000), and California (130,000). Declines in sanufacturing 
employment accounted for nearly three-forths of these reductions. Of the 10 States showing 
increases, employment rose by sore than 25,000 in only two--Floride end Georgia. 


West Virginie, Pennsylvacis, and Wyoming hed the largest percentage declines in 


monagricultural employment over the year, about 4 percent or sore. Alaska, with employment 
growing by 8 percent, was the only State with an increase of more than 2 percent. 


-more- 
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Week of May 30, 1983 


HOUSEHOLDS SPEND A THIRD OF FOOD BUDGETS 
"AMAY FROM HOME' SURVEY SHOWS . 


WASHINGTON -- American households spend about a third of their food budgets on 
food away from home, with younger households spending an even higher share, about 
40 percent, according to the latest data from a new survey of consumer expenditures. 
— a over-65 age group spends about 25 cents of every food dollar on food away 
rom home. 


These are among the findings published by the U.S. Department of Labor's Bureau 
of Labor Statistics from the first 2 years, 1980-81, of a new continuing Consumer 
Expenditure Survey. 


The data, collected from diaries kept by a sample of about 10,000 urban 
consumer units, show that: 


~~ Expenditures for food as a share of income decline sharply 
as income rises, from about 40 percent for the lowest 
one-fifth of the income distribution to 10 percent for the 
highest.” 


-- Food away from home is an important share of total food 
for all income groups but rises with income. In the lowest 
income class, expenditures for food away from home account 
for about 25 percent of total feod spending, compared with 
35 percent in the highest income class. 


-- Por consumer units of more than one person, food away from 
home is a larger share of total food expenditures for a 
two-earner consumer unit than for a one-earner unit, in part 
because of the higher income of the two-earner unit. 


-- Consumer units in the lowest one-fifth of the income 
distribution account for 10 percent of total food pur- 
cheses,* while units in the highest one-fifth account for 
30 percent. 


-- Total direct expenditures for energy--electricity, natural 
gas, fuel oils and other fuels and gasoline--decline as a 
proportion of income as income rises. However, per capita 
expenditures generally increase as income increases. 


-- Consumer units in the lowest fifth of the income distri- 
bution account for 8 percent of total gasoline purchases, 
while units in the highest fifth account for 32 percent. 
On a per capita basis gasoline expenditures for the highest 
income group are more than twice those for the lowest group. 


-- The over-65 age group spends a higher proportion of income 
on food at home and household energy (gas, electricity and 
fuel oil) than other age groups. 


A BLS bulletin, containing an extensive description of the survey and 
analysis of rcesults, including comparisons with data from the 1972-73 
survey and more detailed tables, is in preparation. A limited number of 
preliminary copies are available upon request from the Office of Prices, 
Bureau of Labor Statistics, Washington, 0.C., 20212. 


Information regarding the 1960-1981 micro-data public use tapes may also 
be obtained from the same source. 





Week of May 30, 1983 


EMPLOYEE BENEFITS IN MEDIUM, LARGE FIRMS, 1982 


WASHINGTON -- Dental insurance is a rapidly growing area of employee benefits, 
according to surveys of employee benefits conducted by the U.S. Department of Labor's 
Bureau of Labor Statistics. The report notes that nearly two-thirds of the workers 
in medium and large firms had insurance for dental expenses in 1982, up from just 
under half in 1979. 


The fourth annual survey provides representative data for 21 million 
full-time employees in a cross section of the Nation's private industries in 
1982. The survey's scope generally was limited to establishments employing at 
leas* 100 or 250 workers, depending upon the industry. 


The study provides information on paid leave, insurance, and private pension 
plens, as well as many other benefits that are paid, at least in part, by the 
employer. It covers both the extent of these benefits and the detailed character- 
istics of the bemefit plans. Data are provided for all employees and for three 
employee groups--professional-administrative, technical-clerical, and production 
workers. The first two groups frequently received similar benefits which often 
differed from those provided production workers. 


Seventy-one percent of the workers covered by the 1982 survey participated 
in health insurance plans that were fully paid for by their employers, and 46 
percent also received employer-psid coverage for their dependents. Eighty-four 
percent of the employees were covered by private retirement pension plans (in 
addition to Social Security); 78 percent were in plans fully paid for by the 
employer. 


Time off with pay also made up a major portion of the employee benefit 
package. Nearly all workers received paid holidsys and paid vacations, while 
the extent of paid lunch periods, rest time, personal leave, and sick leave 
varied substantially among the workers. 


The individual groups of workers also fared differently on other benefits, 
including profit sharing, savings, and stock plans; severance pay; relocation 
allowances; and educational assistance. 


Significant developments im health plan provisions have occurred over the 
1979-82 period covered by BLS employee benefits studies. Limits on out-of- 
pocket expenses of insured employees have become more prevalent in msjor medical 
iasurence plans. Dental coverage has increased, but a greater percent of the 
plans now incorporate provisions for deductibles and include sexisua limits on 
peyeents. There also has been « trend sway from basing reimbursements for 
surgical procedures on « payment schedule, using instead the “usual and 
customary charge” spprosch. 


In other benefit areas, life insurance coverage has been improved, either 
through an increase in specified amounts of insurance or through « liberslize- 
tion of the formule for determining benefits. Pensions also have been liberal- 
ized with « slight easing in the age and service requirements for normal 
retirement, especially among professional-administrative and technicel-clerical 
workers. The average number of paid holidsys for production workers, on the 
other hand, fell by 0.4 of a day from 1981 to 1982 (to 10.1 days), reflecting 
employee givebecks, primarily in the auto industry. 


~-more- 
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Detailed tabulations of the benefit provisions studied will be published 
by the Bureau lete this summer in « bulletin, "Employee Benefits in Mediue and 
Large Firms, 1982." For the first time the bulletia reports oa the sverage 
number of days of sick leave provided after verious yeers of service. Also 
new to the bulletin ere dats on heslth insurance coverage for alcohol and drug 
abuse treatment, hearing care, and second surgical opinica. 


Week of May 30, 1983 / ! 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


As part of its enforcement of minimum wage, overtime pay and child labor 
provisions of the Fair Labor Standards Act (FLSA), the Wage and Hour Division 
conducted 73,691 investigations during the 1982 fiscal year, acoording to the 
Labor Department's annual report. 


ee? 


Investigations conducted by the U.S. Labor Department's Wage and Hour 
Division in fiscal 1982 disclosed $49.4 million in minimum wage underpayments due 
290,000 workers and $80.8 million in overtime underpayments due 288,000 employers, 
according to the department's annual report. 


#4? 


As a result of investigations conducted by the U.S. Department of Labor's 
Wage and Hour Division in fiscal 1982, employers agreed to pay $32.7 million in 
unpaid minimum wages t» 252,000 workers and $54.2 million to 246,000 employees 
due overtime pay, according to che Labor Department's annual report. 


aa? 

In fiscal 1982, employers agreed to restore $86.9 million in back wages, 
according to the U.S. Department of Labor's annual report. This total represents 
a 4-percent increase from fiscal 1981. 

eae 











